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Transfer of Learning is learning in one context and applying it to another, i.e. the capacity to apply 

acquired knowledge and skills to new situations. Supervisor support is the most important factor for 

family support professionals to transfer learning into practice. 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



This project is/was supported by the Health Resources and Services 
Administration (HRSA) of the U.S. Department of Health and Human 
Services (HHS) under Maternal, Infant, and Early Childhood Home 
Visiting Grant number X10MC29509 for $7,648,351.  This information 
or content and conclusions are those of the author and should not be 
construed as the official position or policy of, nor should any 
endorsements be inferred by HRSA, HHS or the U.S. Government. 

 

 
 
 

 

 

The Learning Journey:  
Transferring Learning into Practice 
RESOURCE GUIDE 
 

Developed in  
Partnership by 

 
 
 
 
 
 
 
Resources 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

The Institute for the Advancement of Family Support 

Professionals Resources: 

• Transfer of Learning Plan - Interactive PDF 

• Learning Guide – PDF 

• Graphic Organizer Learning Guide - PDF 

• National Family Support Competency Framework - PDF 

• My Career Compass - Video 

• Transfer of Learning - Video 

 

Additional Resources: 

• Ten Ways to Improve Transfer of Learning, Marianne 

Stenger, Informed, Open Colleges – Webpage 

• Supervisor TOL Strategies Before Training, Live Well, San 

Diego, County of San Diego Health and Human Services 

Agency -- PDF 

• Supervisor TOL Strategies After Training, Live Well, San 

Diego, County of San Diego Health and Human Services 

Agency – PDF 
 

 

https://cppr-institute-prod.s3.amazonaws.com/modules/resources/docs/iafsp/transfer-of-learning/TOLLG-Visual.pdf
https://cppr-institute-prod.s3.amazonaws.com/modules/resources/docs/iafsp/transfer-of-learning/TOLLG.pdf
https://cppr-institute-prod.s3.amazonaws.com/modules/resources/docs/iafsp/transfer-of-learning/TOLLG-Visual.pdf
https://cppr-institute-prod.s3.amazonaws.com/modules/Approved%20National%20Family%20Support%20Competency%20Framework_FINAL_7_18_2018.pdf
https://www.youtube.com/watch?v=5Nh7P3aLPmY&feature=youtu.be
https://vimeo.com/424102547/fd563ba87d
https://www.opencolleges.edu.au/informed/features/10-ways-improve-transfer-learning/
https://theacademy.sdsu.edu/elearning/supervisors-role-transfer-of-learning/story_content/external_files/Supervisor%20TOL%20Strategies%20Before%20Training.pdf
https://theacademy.sdsu.edu/elearning/supervisors-role-transfer-of-learning/story_content/external_files/Supervisor%20TOL%20Strategies%20After%20Training.pdf

